
 

 

 

 

 

 

 

SUMMER 2009 

NEWS AND EVENTS 
 

 

 

ADDRESS CHANGE 
 
The Secretary has been involved in a work office move (which has dominated time over the last 
few months) and the Trades Council contact address is now – 

c/o GFTU, Headland House, 308-312 Grays Inn Road, London 
WC1X 8DP 

Telephone 0207 520 8340 
 

e mail stays the same – secretary@clwtc.org 
 

 

   PCS STRUGGLE 
 
PCS has published a detailed response to the Government and press coverage of the situation 
facing civil servants. They are preparing to resist the attempt to make their members pay for the 
bail-out of the banks and financiers who are back on the bonus and high salaries trail. 

 

Media myths about civil and public services 

 Media myths about civil and public services 

 Myth 1: civil and public servants are well paid 

 Myth 2: civil service pensions are „gold plated‟ 

 Myth 3: civil and public servants are secure in their jobs 

 Myth 4: privatisation  
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Although the chancellor chose his words very carefully in his 2009 budget announcement, 

what is contained within it is a savage attack on the public sector with cuts and a squeeze on 
public spending tighter than the Thatcher era. 

Public spending growth will be cut from 1.1% next year to 0.7% from 2011-12. Alongside this 
real term spending cut, the government also announced further „efficiency savings‟ of £9 
billion across the public sector in addition to the £5 billion announced in November.PCS 

members know all too well the disastrous impact on services that past so called “efficiency 
programmes” have had. Over 80,000 civil and public service jobs have already been axed, 
with offices closed in their hundreds and outsourcing and privatisation a continual threat.It is 
against this backdrop that the media and some politicians are trying to create a division 
between the public and private sectors 

Divisive myths about job security, pay and pensions in civil and public services have been 
voiced in an attempt to portray the public sector as “having it easy” compared to the private 
sector. The notion that people working in the civil service and its associated bodies are 
somehow immune from the recession and enjoy gold plated pensions and comfortable salaries 
is completely false. 

Civil servants are amongst the lowest paid in the public sector and have faced pay freezes and 

pay cuts in real terms. Job losses and job insecurity has been a fact of life as has outsourcing 
and privatisation. Our members deliver services touching everyone‟s day to day lives, from 
issuing passports and driving licences, getting people into work and administering tax credits, 
to intercepting drug smuggling and people trafficking. Civil and public servants keep this 
country running. 

As the recession deepens and further savage spending cuts loom it is important that we 

continue to challenge the myths and misconceptions about civil and public servants. In this 
briefing you will find information giving an overview of the reality on pensions, jobs, pay and 
privatisation. The union centrally counters the misconceptions about civil and public servants 

where it has the opportunity to. Reps and members should not be afraid of setting the record 
straight themselves and are encouraged to use the information in this briefing in their 
workplaces, in traditional media such as local newspapers, and also via online technology 
where possible. This could be through letters rebutting inaccurate stories or through engaging 
online by leaving comments on blogs or news sites. 

 

Myth 1: civil and public servants are well paid 

The myth 

Some people think that civil and public servants are well paid and have enjoyed better pay 
rises than the private sector. 

The facts 

Civil and public servants are amongst the lowest paid in the public sector and wider economy. 
They have seen their pay cut in real terms with large numbers suffering pay freezes in the 

lead up to the recession. The notion that civil and public servants have enjoyed and continue 
to enjoy bumper pay rises is false. PCS members like other low paid workers elsewhere 
continue to bear the brunt of the recession in terms of pay. 

Facts and figures 

 Civil servants average earnings growth has lagged behind other sectors for 10 years. 



 Over 100,000, almost 20% are paid less than £15,000 a year. 

 In the culture sector the vast majority of staff earn between £12-£17,000 a year 

 Nearly half of the civil service or approximately 250,000 people earn less than 

£20,000 a year. 

 More than half the civil service earn less than the national average UK salary which is 
over £23,000. 

 Coastguard watch assistants who assist in co-ordinating search and rescue earn just 

above the minimum wage. 

 In the last three years pay in the civil service has increased by 6% whilst the cost of 

living has increased by 12.8%. Fuel and lighting rose by 35% last year, fares and travel 
went up by 10.2% and food costs rose by 10%. 

 Approximately 40,000 people working for the Department for Work and Pensions, 
which includes jobcentres and benefit offices received no pay rise at all. 

 Apparent differences in average earnings between public and private sector in the 
annual survey of hours and earnings is explained by structural changes in the public 
sector such as the transfer of lower paid support roles to the private sector resulting 
from patterns of privatisation. 

 

Myth 2: civil service pensions are „gold plated‟ 

The myth 

Parts of the media have pushed the idea of an „apartheid‟ between public sector pensions and 

private sector pensions has grown with the public sector enjoying generous pensions which 
are gold plated. Public sector pensions need to be reformed as a result, it is claimed. 

The facts 

Pensions in the civil service are far from generous and have been recently changed to a career 
average scheme. 

 In 2007/8 the average civil service pension was £6,500. For dependents this was 
£2,900. 

 Excluding high earners this average drops as low as £4,200. 

 The average civil servant accesses their pension at roughly the same time as the 
public at large i.e. 62/63 years of age. 

 A civil service pension of less than £1,000 per year is being received by 40,191 

pensioners. 

 A gross pension of between £1000-£2000 per year is being received by a further 

60,830 pensioners. 

 The average length of service for the majority of civil servants is 15 years. 

The civil service is covered by a collection of several different pension schemes which have 
developed over the years. These are: 

 1972 scheme (now called Classic) - As at 31 March 2008 there are 334,600 members. 

 2002 scheme (Premium) - For new entrants from 1/10/2002. There are currently 
207,720 members. 

 2002 scheme (Classic plus) – A hybrid between Classic and Premium and only 

available to those staff in post 1/10/2002. This covers 17,310 members 

 2002 scheme (Partnership scheme) – A money purchase scheme available as an 

alternative to premium/nuvos, from 7,000 members. 



 2007 scheme (nuvos) - a defined benefit whole career base scheme for new entrants 
from 30/7/2007, 17,310 members. 

 

Myth 3: civil and public servants are secure in their jobs 

The myth 

There is a misconception that civil and public servants are immune from the recession and 
have safe and cushy jobs. 

The facts 

The picture across the civil service has been one of job cuts resulting in a deterioration of 

services since the Gershon review in 2004. 80,000 jobs have gone under Gershon with more 
to follow in some areas as a result of the comprehensive spending review in 2007. As a result 
of this year‟s budget and the publication of the „Operational efficiency programme‟ the 
government have announced a further round of „efficiency savings‟ totalling £9 billion. This is 
bound to result in more job losses. For example there are plans for the Land Registry to be 
halved over the next 5 years at a cost of up to 4,000 jobs. 

Examples of job losses and their impact 

Her Majesty’s Revenue and Customs 

 18,000 jobs have already been cut with a total of 25,000 planned by 2011 in addition 

to over 200 offices axed. 

 The impact so far has been a reduction in service, increased errors and backlogs in 
post. Debts less than £20,000 aren‟t being pursued. 

 Insufficient staffing in contact centes has meant that only half the calls from the public 
can be dealt with causing long delays for the public and stress to staff. 

 Job losses have made it impossible to chase the £21.5 billion worth of uncollected tax 

and £25 billion lost through tax evasion. Money that could be ploughed into public 
services and stimulating the economy. This will only get worse as further cuts are 
made. 

Ministry of Defence 

 14,000 jobs have been cut so far with another 8,000 to come. 

 The job losses have impacted on the support given to the armed forces and the supply 
of everything from „bog rolls to bullets‟. 

Department for Work and Pensions 

 30,000 jobs across the department were axed as a result of Gershon. 18,000 of these 
were in jobcentres. 500 jobcentres and benefit offices have closed over the last five 
years. 

 As a result of the recession the department has halted further closures (apart from 

three in London) and are recruiting staff again, to cope with the rising unemployed. 
Staffing will be taken back to 2005 levels but this is unlikely to be adequate to deal with 
the current level of unemployment. 

 Elsewhere in the DWP cuts are still continuing with 1,100 staff in the pension and 
disability carers service transferring to jobcentres and not being replaced. 



Past experience has shown that „efficiency savings‟ have resulted in cuts. With more and more 
people relying on public services it makes no sense to pursue further cuts. The government 
should not be putting people on the dole, but stimulating the economy through increased 
investment. 

 

Myth 4: privatisation 

The myths 

 Privatisation is efficient and cost effective and the private sector provides better 
quality than the public sector. 

 The private sector is more responsive to service users 

 The private sector costs less than the public sector to deliver services 

 The government needs to privatise public services to save money as they can‟t afford 
to pay for decent public services 

The facts 

 The private sectors main motive is profit not quality – which is often compromised 

 The private sector is responsive to shareholders rather than service users – for 

example the privatised water board would rather ensure shareholder dividends are 
maximised than invest in new infrastructure to address water leakage 

 The evidence is that the private sector does not deliver services more cheaply - the 

bail out of Railtrack, and other privatised services by successive governments are 

examples of this 

 The government want to be seen to reduce public spending by moving the cost of 
services off the balance sheet. Anywhere between £50 -£150bn worth of uncollected 
taxes would pay adequately for decent public services 

Our members are now facing the following privatisations or “efficiency cuts”: 

 The Royal Mint The chancellor announced that the Royal Mint will be "vested" in to a 
company structure. It will be operated as a private sector company owned by the 
government, There are no valid operational or commercial reasons to vest the Royal 
Mint to the private sector- all ministerial targets have been met and a profit of £10 
million made in 2007-08. 

 The Land Registry There will be a large programme of "rationalisation" and much of 

the operation will be subject to “estate and operational restructuring and market testing 
of support functions”. This will undermine the core operation. About a third of staff may 
be shed. 

 QEII Conference Centre is currently an efficient operation with secure bookings and 

income that is set to continue to generate revenue for the government so it is 
shortsighted madness that the intention is to sell this asset off to the private sector by 
2012. 

 The Met Office is to be subject to much more commercial pressure, it will have to 

further refine its “business model” and seek partnerships with the private sector.  

 Defence Storage and Distribution Agency is to be restructured to make it much more 

of a commercial operation. This includes partnering, the disposal of so called surplus 
assets, and looking at “alternative methods of ownership to fund capital requirements”. 
All the necessary groundwork for eventual privatisation. 

 The defence training rationalisation programme is the largest privatisation ever 

embarked upon by the Ministry of Defence. With a price tag of £19 billion it seeks to 
privatise the work of over 1100 civil servants and puts at risk a further 1900 posts 
through cuts in support and admin grades. Not only does this raise the spectre of mass 



redundancies, but also of the collapse of defence training at a time when British forces 
are serving in at least two theatres of war. 

There are endless examples of privatisations where the government has had to bail out private 
companies or concerns as privatisation simply didn‟t work, including the national air traffic 
control scheme in 2001. 

Transport - The fiasco of rail privatisation has had far reaching effects on service, safety and 
cost of travel. 

Health - Privatisation and PFI has routinely led to job cuts, a reduction in the number of beds 
and massive budget deficits. 

Water - Privatisation has led higher bills, job losses and serious infrastructure problems with 
massive water leakage problems 

from www.pcs.org.uk 

 

  RMT SHOW THAT UNION ACTION WORKS 

The RMT has had a noted success with its action against threatened redundancies andv attacks 
on terms and conditions on the tube. The report below from the Morning Star on 19 August sums 
up the position. 

 

LONDON'S Tube workers proved that strikes work yesterday after London Underground 
bosses caved in and withdrew their threat to make 1,000 redundancies.  

The stunning breakthrough in the RMT union's long-running fight to defend jobs and beat 
back Tube bosses' attacks on workers' conditions was revealed exclusively to the Morn-
ing Star last night.  

RMT leader Bob Crow said that, following the huge capitalwide strikes in June, "London 
Underground has now agreed to the union's demand that there be no compulsory 
redundancies."  

"As a result of our members standing firm, management has agreed to abide by the key 
security of employment clause in our union agreement and this will apply to all LUL 
operational staff," he emphasised.  

London Underground had threatened to tear up a hardwon union agreement that pro-
tected jobs from being cut after the Tube lines were privatised and handed over to 
Metronet and Tubelines. But, after the privateers ran up £6 billion in debts proving that 
they couldn't run the Underground, the government renationalised the franchises.  

LUL executives then tried to renege on the union deal to protect jobs and forcibly sack a 

http://www.pcs.org.uk/


thousand workers in what the RMT feared was just the beginning of the bosses' 
demands to make their staff pay for the debts.  

But facing down virulent anti-union tirades from London Mayor Boris Johnson and the 
right-wing press, thousands of Tube workers walked out in a 48-hour strike this summer, 
in what has now proved to be a successful fightback.  

"Thanks to the two days of strike action, we have safeguarded members jobs and forced 
management to abide by negotiated agreements," Mr Crow stressed. "To win a 
commitment of 'no redundancies' from an employer at a time when bosses are 
threatening redundancies every day is a massive victory and shows what can be done," 
he declared.  

"The stand that RMT members have taken has proved that, by sticking together, the 
union can protect jobs and conditions."  

In a letter to union members, RMT organiser Steve Hedle added his praise for the stand 
that Tube workers had taken.  

"I want to thank everyone of you who showed steadfast sup port for your colleagues 
which were at risk of being made unemployed," he wrote. "In particular, I would like to 
thank all the reps and activist: and those who manned the pick et lines that made our 48-
hour dispute a huge success," he added.  

Mr Crow said that the fight will now move on to securing a pay deal, highlighting that 
LUL bosses had already been forced to tear up their offer for a five year agreement that 
would have raised wages by barely 0.5 per cent.  

"This was unacceptable," he insisted. "But, as well as securing the agreement on jobs, 
we have forced LUL management to back down from victimising workers taking sick 
leave and we will now be meeting with ACAS and the other Tube unions to discuss the 
outstanding issues around pay," Mr Crow added.  

 

 

 

    SUCCESS AT RAIL COMPANY 

The action of the 3 unions on National Express East Anglia – TSSA, RMT & ASLEF – who had 
got to the brink of strike action forced the management to come up with a vastly improved offer 
amounting to a minimum 3,5% over 2 years in mid--August. 

 



TRADES COUNCIL SUPPORTS IMPORTANT COMMEMORATION 
OF ANTI-RACIST STRUGGLE IN LONDON 

 

 

The Trades Council supported an important memorial event 12 noon on Saturday 16
th
 May 09 by 

Kelso Cochrane’s graveside in Kensal Green Cemetery London W10. It was organized by local 
people with a Unite Branch playing a co-ordinating role. The event was to mark the 5oth 
anniversary - and reaffirm the unity of black and white against the poison of racism. The Trades 
Council made a donation and took the banner to the event. It was followed by a March down to 
Ladbroke Grove where a social event took place with film and speeches. 
The story of Kelso Cochrane marks a key event in the struggle against racism and fascism. 
 
In the early hours of Sunday the 17

th
 of May 1959 Kelso Cochrane was making his way back to 

North Kensington from hospital. Kelso a carpenter had injured his hand at work and was going 
back to his girlfriend’s house. When he reached the corner of Southam St and Golborne Road 
Notting Hill in West London he was set upon by a group of white youths and murdered. Some 
youths were arrested but released and no one was ever charged. 
This murder followed on from the previous years “Race Riots” and happened at a time when Sir 
Oswald Mosley leader of the fascists was standing for parliament in the areas parliamentary 
constituency of North Kensington. 
The fascists who prewar had targeted the Jewish community had not dropped their anti Semitism 
but latched onto a more recognisable victims the West - Indian immigrants who had started to 
come to Britain in numbers in the mid-fifties. Prior to this West Indians in Britain had been in 
numbers in the armed forces fighting to defeat Hitler and Fascism. 
It seems that the riots were sparked off by a domestic dispute which was seized on by the 
fascists and exploited around the questions of jobs, housing and inter-marriage the story was 
taken up by the national media and crowds of local people came onto the streets to see what was 
happening. There was an attempt by fascists moving in the mainly passive crowds to stir up race 
hate and spread the disturbance. Opposition was slowly building up against the fascists. The 
local Communist Party held a poster parade around the area the theme being “There is only one 
race the human race”  
 
The 1959 election was a bitter disappointment for Mosley and his followers expecting to get a 
breakthrough. The fascists got 2800 votes claiming they had been cheated. Mosley then went off 
to Paris in a sulk and never returned to Britain to live  



  
Kelso Cochran’s funeral became a rallying point of opposition to racism and fascism and a 
platform for black and white unity. Hundreds lined Ladbroke Grove to see and follow the hearse 
to Kensal Green Cemetery. A Hammersmith councillor Beresford started a fund to pay for the 
gravestone and Hammersmith Trade Council took it up. The inscription reads                          
“From the Trades Council and His West-Indian Friends”. 
        

 

 

 

  POSTAL WORKERS STRIKE WEEK CONTINUES 

 

The national wave of strike actrion by the CWU continues and the strike locations for the coming 

days are listed below. Send your support to local CWU branches. 

From CWU web site 

Postal workers across the UK are set for another week of strikes as the deadlock between the 

Communication Workers Union and Royal Mail over cuts and non-negotiation continues. 

Research by CWU shows that postal workers are facing unprecedented levels of attacks from 

management at the very time at which Royal Mail needs staff to be on-board with major changes. 

On jobs , postal workers fear compulsory redundancies as offices are closed and relocation is an 

unrealistic option, along with fear of being forced to go part-time as Royal Mail looks to strip out 

full-time jobs. On pay , postal workers face a pay-freeze in the same year that Royal Mail 

announced record profits while also losing overtime hours. On wellbeing , postal workers are facing 



daily bullying and harassment from managers piling extra and unrealistic workloads on them in 

order to meet impractical budget targets. Underlying all these issues is Royal Mail management's 

refusal to negotiate with the CWU to establish a national agreement to roll-out a workable 

modernisation programme to future-proof the company. 

Dave Ward , CWU deputy general secretary, said: "Never before have postal workers experienced 

so many attacks from all sides. Whether it's pay, job security, workload or dignity and respect at 

work, our members are facing a beating on all aspects of their working lives. 

"Pressure and stress are rising to breaking point. It won't be long before services are dramatically 

affected. Our members do not want to lose money or disrupt services by taking further strike 

action. However, while Royal Mail refuses to acknowledge the serious issues facing its own 

employees we feel there is no alternative but to press ahead with a national strike ballot. 

"We will call off all strike action in return for meaningful negotiations on modernisation, pay and job 

security. As the recognised union this is the least Royal Mail should do.We are also encouraging the 

government to honour its responsibility to the Royal Mail pension scheme by taking on the deficit 

and also addressing the ongoing problems of regulation which put Royal Mail in a disadvantaged 

position in the mail market." 

Tuesday 25th August:  

Rochdale delivery office (200)  

Thursday 27th August:  

Birmingham VOC): 60  

Coventry Hubs: 140  

East Midlands VOC: 80 

National Distribution Centre, Northampton: 180  

London: (700 approx total for London) 

· East London Distribution  

· East London VOC  

· Nine Elms CLS VOC  

· Greenford VOC  

· PRDC  

· PRDC VOC  

Essex Distribution (75)  

Peterborough VOC (60)  

Northern Home Counties, Hatfield - distribution and processing (350)  

NW REGIONAL DISTRIBUTION CENTRE, Warrington (120)  

SW REGIONAL DISTRIBUTION CENTRE, Bristol (120)  

Yorkshire REGIONAL DISTRIBUTION CENTRE, Leeds (100)  

Bridgend Hub (20)  



Ely DELIVERY OFFICE: 4am - 8pm (45)  

Soham DELIVERY OFFICE: 6am - 4pm (25)  

Haddenham SPDO: 6am - 4pm (2)  

Isleham SPDO: 6am - 4pm (8)  

Cambridge DELIVERY OFFICE: From midnight (110)  

Bristol MAIL CENTRE: From 9am (800)  

Friday 28th August:  

Newport West DELIVERY OFFICE: From 10pm (60)  

London Division MAIL CENTREs: (3,500)  

Edinburgh MAIL CENTRE and distribution drivers (900)  

Saturday 29th August:  
Middlesbrough DELIVERY OFFICE: From 3am (80)  

London Division DELIVERY OFFICEs: 7,500  

Hadfield SPDO: From midnight  
Lochgelly DELIVERY OFFICE: From midnight (4)  
Anstruther DELIVERY OFFICE: From midnight (10)  
Stirling DELIVERY OFFICE: From 10.30am (110)  
Newport IoW DELIVERY OFFICE: Midnight - 6pm (80) 
 
 
 
 

  FOLLOWING THE THE ACTION OF VISTEON 
WORKERS IN ENFIELD, BASILDON & BELFAST RMT members at the Vestas 
wind turbine factory on the Isle of Wight occupied their factory for more than 
two weeks in protest at management plans to close the plant. 

The protest ended peacefully on August 7 after bailiffs entered the premises with an eviction order 
awarded to the company. But the struggle continues to save the only wind turbine factory in the UK. 

RMT has joined climate campaigners in calling on the government to nationalise the plant to prove its 
claims to support green energy alternatives to fossil fuels. 

DONATE TO HARDSHIP FUND 

Workers who occupied the factory are to lose their redundancy pay and face other problems with 
claiming benefits. A hardship fund has been set up to assist these brave RMT members. Send donations 
to: 

Keith Murphy 
57 Well Street 
Ryde 
Isle of Wight PO33 2RY 
Cheques payable to: "RMT IOW2 Vestas Hardship and Defence Fund". 



 

BURSTON STRIKE RALLY ON SEPTEMBER 6  
The annual commemoration of the famous 1914 School Strike in Norfolk takes place in 
September – full details on attached pdf. 
 

Burston 2009 A5 
2pp_2LR.pdf

 

 

 

TRADES COUNCIL CONTINUES 
PENTONVILLE 5 COMMEMORATION 

 

As we have done since 1975, the Trades Council marks the 
important 1972 mass working class action that got the 5 dockers out of Pentonville prison. 
We took on the commemoration as a key event in trade union, London and local history. 
Every 5

th
 year we hold a bigger event – the last at the TUC in 2007. This year, as with 2008, 

the event was marked by the showing of the film of the events Arise Ye Workers and a 
discussion of the significance of the events for today. 3 showings took place at community 
and youth events in the area. If any branch or workplace would like to have a showing of the 
film and a discussion led by the Trades Council then contact the Secretary. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



OCTOBER TRADES COUNCIL WILL BE ANOTHER OPEN 
MEETING AT CIVIL SERVICE CLUB 

 

 

Jeremy Dear speaking at JUNE TC meeting 

After the success of the open meeting on 2 June with speaker Jeremy Dear, General 
Secretary of the NUJ, we will be having a further open meeting in October. These meetings 
are open to all trade unionists in the area. 

There will be a speaker on an important current topic with refreshments laid on. 

 

 

 

www.clwtc.org 

secretary@clwtc.org 

meet monthly (except August) on first Tuesday of month 
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