
 
 
 
 
 

 
 

NEWS AND EVENTS 
SEPTEMBER 2008 

 
A LOT HAPPENING 
September and October are going to be action filled. With a national ballot in the civil 
service; strike action on First buses in London and action likely in other companies; 
continuing action for tube cleaners; problems rumbling in the train companies and 
everyone hit by rising prices, particularly for basic items like food, power, gas and water, 
the pressure will rise. 
 
There are also a number of important upcoming meetings –  
October 4 SERTUC Transport Network meeting on Rural & Urban Transport outside of 
London at TUC 1100-1600 
October 7 our meeting with John McDonnell MP at the Civil Service Club from 1730 
October 18 GLATUC Matchgirls’ Strike Celebration at TUC from 1330 – if your interested 
in TU history, womens’ history or London history this is for you 

October is Black History Month with a whole range of meetings – including LEGACY IN 
THE DUST SERTUC Film Club in Association with Beaquarr Productions present: LEGACY IN 
THE DUST ‘THE FOUR ACES STORY' - Tuesday 30th September 2008 - (6.30 – 9.30pm); 
SERTUC Keynote Lecture (Q&A): BONNIE GREER (Playwright)A Black History Month Event - 
Wednesday 8 October 2008 - ( 6.30 - 9.30pm) 
 
JOHN McDONNELL MEETING OCTOBER 7 
Our quarterly open meeting this time has John McDonnell MP as the special speaker. 
Some are referring to John as the new Guy Fawkes – the only man entering Parliament 
with honest intentions. Having fought for the leadership on the basis of a manifesto close 
to most union policies and continued battling for the public services he has a unique 
perspective on what is happening inside the Labour Party. Encourage as many as possible 
to come to this event at the Civil Service Club in Great Scotland Yard from 1730. 
 
TRADE UNION COUNCILS WIN IMPORTANT VICTORY AT TUC  
A resolution was put up by the RMT to this year’s TUC calling for Trades Councils/Trade 
Union Councils to be given greater involvement in the TUC and for the Annual 
Conference of Trades Councils to be able to send 1 notion to Congress in line with the 
equalities conferences. Given hostility to this idea in the past people were not overly 

CITIES OF LONDON 
& WESTMINSTER 
TRADES COUNCIL 

http://www.tuc.org.uk/equality/tuc-15349-f0.cfm?regional=7
http://www.tuc.org.uk/equality/tuc-15349-f0.cfm?regional=7


optimistic of the outcome but in the event it was carried, albeit without General Council 
support.  
The motion read – 
 
87 Participation of the Trades Union Councils' Conference at annual Congress 
Congress notes the status, role and purpose of TUC-registered trades union councils, county trades councils and county 

associations are recognised under rules, including: 

i) bringing together local union branches to campaign around issues affecting working people; 

ii) following the programme of the Trades Union Councils' Joint Consultative Committee (TUCJCC), such as assisting in 

building local union membership; 

iii) being represented on the appropriate TUC Regional Council and at the TUCJCC and the Trades Union Councils' 

Conference; and 

iv) the Trades Union Councils' Conference can submit motions for consideration by the TUC General Council which are in 

line with existing TUC policy and be represented at annual Congress by a fraternal/sororal representative. 

Congress also notes trades councils in Scotland and Wales are entitled to send motions and delegates to their respective 

national Congress. 

Congress further notes the 2008 Trades Unions Councils' Conference passed a motion calling for the trades council 

movement to be given the right to send delegates and resolutions to annual Congress. 

Congress believes trades councils should have a greater voice at annual Congress and therefore instructs the General 

Council, in consultation with the TUCJCC, to implement a rule change which will have the effect of allowing the Trades 

Union Councils' Conference to submit one motion to annual Congress in similar way to the arrangements that exist for the 

equalities conferences. 

Congress requests that this rule change take effect so that the Trades Union Councils' Conference will be able to submit a 

motion to the 2009 annual Congress. 

National Union of Rail, Maritime and Transport Workers 
 
 

    

    

    



Local government workers say: Cut my pay Local government workers say: Cut my pay Local government workers say: Cut my pay Local government workers say: Cut my pay ---- No way!   No way!   No way!   No way!      

Join the march and rally to support local 
government workers 
Sunday 21 September 2008 

Labour party conference, Manchester 
Please gather at Castlefields at 11.30am for a midday start. The 
rally will start with speeches followed by a short march to Barbirolli 
Square. See a map of the route and start and finish points as well 
as the coach parking points.  
Unite members working in local government are still fighting for a decent wage rise after a 
below inflation offer from the employers. 
With inflation now at 5 per cent, and the cost of living soaring, a 2.5 per cent increase would 
mean a huge cut in their living standards. 
Many of these members are already low paid workers and Unite says it is shameful that they 
should have the burden of inflation forced on them. 
Our members are feeling unappreciated and angry with their employers and with central 
government which is why Unite is staging a mass rally and march at Labour party conference 
to demonstrate to the government and the employers that local government workers deserve a 
decent living wage. 
There will be a heavy media presence in Manchester but most importantly Unite wants the 
government and the employers to hear loud and clear that they cannot impose wage cuts on 
public sector workers. 
 

'First' London bus workers to vote for strike action 
Strikes are set to sweep across London from Friday 29th August in a dispute that will affect 
London's bus services Unite the union announced today. The action will affect the services of 
First Capital East Buses and First Centrewest Buses. 
2,500 bus workers will begin action on Friday 29th August for 24 hours followed by a 48 hour 
strike beginning Friday 12th September. The bus workers have resoundingly rejected a pay 
offer of 3.5 per cent on the basic rate of pay. 
Strike ballots are now taking place in most other London bus companies in disputes over pay. 
The union submitted a London wide claim to all bus operators in March of this year to 
challenge the current system whereby drivers (and other grades) performing identical jobs 
within the TfL regulated industry, receive hugely varying pay and conditions. In many cases 
the pay disparity for drivers working for different operators can be as much as £6,000 a year.  
George Dodo-Williams, Unite regional industrial organiser, said: "London bus workers have 
consistently delivered huge increases in efficiency and performance since the return of local 
government to London. Even mayor Boris Johnson acknowledges that London has the world's 
finest bus drivers. Yet these workers are being forced to take action to stake their claim for a 
share of the profits generated by their hard work. They are determined to achieve a fair 
settlement." from www.tgwu.org.uk 

http://www.tgwu.org.uk/Templates/Campaign.asp?Action=Display&NodeID=94479
http://www.tgwu.org.uk/


 

 
 
1,250 Southeastern Trains staff to strike for 48 hours   

 
Publication Date: September 11 2008 

RMT members vote for action in two separate disputes 

AROUND 1,250 RMT members at Southeastern Trains are to strike for 48 hours on 
September 22 and 23 in two separate industrial disputes. 
  
Nearly 500 guards and drivers returned a more than two-to-one majority for strike action after 
the company declared war on the safety role of the guard and signalled its intention to extend 
driver-only operation and do away with guards on new 395 Hitachi 'Javelin' trains. 
  
And some 750 retail and engineering staff at the company voted by a similar margin for action 
after the company tabled a below-inflation 4.3 per cent pay offer - and threatened to reduce it 
to 4.1 per cent if it was rejected. 
  
RMT members in all the grades involved will not book on for shifts commencing between 
00:01 on Monday September 22 and 23:59 on Tuesday September 23. 
  
"Southeastern's plan to extend driver-only operation and remove guards on trains carrying up 
to 1,000 passengers should ring alarm bells among passengers as well as rail staff," RMT 
general secretary Bob Crow said today. 
  
"SET's plan is about cutting costs and maximising profits, but it amounts to an attack on safety 
standards and our members have made it clear that it is unacceptable. 
  
"The company is attempting use the new Javelin trains as a Trojan horse to scrap guards 
across its franchise, and it is unbelieveable that they are attempting to do it on 12-car trains 
carrying up to 1,000 people through tunnels longer in total than the Channel tunnel. 
  
"The company wants to replace guards with a new non-safety critical post without the training 
in on-board safety and train protection, route-knowledge and licence that guards must have, 
and passengers should be as angry about that as our members are. 
  
"SET's parent group has increased its profits by 23 per cent and given its shareholders a 16 
per cent rise in dividends, but it has offered its retail and engineering staff what amounts to a 
pay cut. 
  
"That is a case of one rule for the fat cats and another for the people who actually do the work, 
and our members have made it clear that they will not accept it," Bob Crow said. 
  



 
• SET's 'final offer' to engineering and retail staff was 4.3 per cent - but the company 

has said it will be reduced to 4.1 per cent if rejected  
• Total Govia group Operating Profit increased by 16.8% to £64.5m in the six months 

to the end of December 2007, compared with the same period in the year before.  
• Rail division Operating Profit increased by 22.7% or £5.8m to £31.4m, despite a 

reduction in total subsidy.  
• Total rail revenue up 14.2% to £76.7m  
• 5.9% passenger growth at South Eastern in the six months to December 2007  
• 10.9% increase in proposed dividend to shareholder 

Directors' remuneration (from 2007 Annual Report) 
• The Chief Executive's salary on appointment was increased from £340,000 to 

£450,000 with effect from 10th July 2006 and a further increase was awarded in April 2007 
taking his salary to £470,250.  

• The Chief Executive was also entitled to cash bonuses of 96.4% of basic salary, 
£453,000 and a £17,000 car replacement bonus  

• Excluding pension provisions and Long -Term Incentive Plan share options, the 
Chief Executive received a package worth £964,000 in 2007. 
 
 

Time is right to demand public ownership, says RMT 
Publication Date: September 9 2008 

THE DISPROPORTIONATE impact on working people of the economic 
recession underlines the need for the trade union movement to 
campaign for public ownership of public services and utilities and for a 
massive programme of council-house building, transport union RMT 
will argue at the TUC today. 

In today's debate on the economy the union will urge Congress to make the economic, social 
and environmental case for public ownership and to highlight the inefficiency demonstrated by 
the huge sums being wasted by the part-privatisation of London Underground. 
  
"It is not working people who have been stoking the debt mountain or gambling with people's 
homes in the sub-prime mortgage market, but the boss class expects us to pay for the results," 
RMT president John Leach said in Brighton today. 
  
"Corporate greed knows no bounds, yet when the economy takes a nose-dive it is working 
people who are asked to exercise pay restraint and accept cuts in their living standards. 
  
"The privatised utilities have been raking in millions and profiteering from high energy prices, 
and it is working people and their families who are being ripped off for natural resources that 
were stolen from them in the first place. 
  
"We need to nail the nonsense that the private sector brings efficiency to services, because it 
doesn't - our members know that privatisation boils down to an elaborate scam designed to 
convert public money into private profit. 
  



"The solution to Britain's housing crisis is staring the government in the face but rather than 
trigger the massive council-house building programme we need it is attempting to prop up the 
housing market's obscene prices. 
  
"Public ownership will be welcomed by working people and would allow the government the 
strategic control it needs to end fuel poverty, harness the positive environmental potential of 
public transport and deliver efficient services matched to people's needs," John Leach said. 
 
 

Go-Ahead profits a direct drain on public cash, says RMT 
Publication Date: September 5 2008 

Profit-hungry group ‘has declared war on guards’ safety role’ 

THE £145 million profit declared by the Go-Ahead Group today is a direct drain on fare-payers’ 
and taxpayers’ cash that should be being invested in the bus and rail industries, transport 
union RMT charged today. 
The group’s profit was funded by nearly £200 million in subsidy for its three rail franchises over 
2007/08, inflation-busting fares hikes and untold amounts of public money finding their way 
into the group’s bus operations from local authorities. 
As the company reported a 23 per cent rise in operating profits to the end of June and a 
16 per cent hike in dividend payouts to shareholders to £81 million, RMT also warned 
that the group’s relentless drive for profits was undermining safety and service. 
Nearly 500 guards and drivers at Go-Ahead subsidiary South Eastern are already balloting for 
strike action over an attempt to do away with guards busy commuter trains running in and out 
of London from Kent. The ballot result is due next Thursday. 
“The only people who benefit from rail franchising bus privatisation are the shareholders who 
are shovelling public subsidy straight into their bank accounts,” RMT general secretary Bob 
Crow said today. 
“There is no telling how much more public money Go-Ahead’s bus subsidiaries get, because 
no-one bothers to keep a central record of the handouts they squeeze from hard-pressed local 
authorities up and down the country. 
“While Go-Ahead is passing the lion’s share of £200 million in rail subsidy to its shareholders, 
the rest of us are facing fare rises up to three per cent ahead of inflation and a battle to stop a 
mad cost-cutting attempt to do away with guards on South Eastern. 
“Our members are balloting for action to defend the guard’s safety role on new Javelin trains 
that will carry up to 1,000 passengers through Kent tunnels longer in total that the Channel 
tunnel. 
“I hope that passengers facing inflation-busting fares increases and massive overcrowding will 
join us in defending safety standards against an attack motivated only by the desire to make 
even bigger profits,” Bob Crow said. 
 
From www.rmt.otg.uk 
 
 

http://www.rmt.otg.uk/


Civil servants in strike ballot over pay   Civil servants in strike ballot over pay   Civil servants in strike ballot over pay   Civil servants in strike ballot over pay       

6 September 2008  

The Public and Commercial Services Union (PCS) announced today, that it would 
be balloting 270,000 members across civil and public services on a programme of 
national industrial action over the government's policy to cap public sector pay to 
below inflation. 

 

Anger has grown over the government’s policy which is disproportionately hitting 
some of the lowest paid in the public sector and has already led to a number of 
pay strikes by coastguards, immigration officers, passport staff, driving examiners 
and jobcentre staff. 

This year has also seen PCS members co-ordinating their industrial action over 
pay with other public sector unions, including NUT, UCU and Unison. 

In the strike ballot running from 24 September to 17 October, members will be 
asked to back plans for a national civil service wide strike followed by a rolling 
programme of targeted industrial action that will extend into the new year. 

The union will also step up its work with other unions in co-ordinating 
campaigning and industrial action where appropriate. 

With a quarter of the civil service earning less than £16,500 and thousands 
earning just above the minimum wage, the government’s policy of capping public 
sector pay has hit some of the lowest paid in the public sector the hardest and led 
to pay cuts and pay freezes. 

Forty percent of staff in the Department for Work and Pensions, which includes 
Jobcentres will have no pay rise whatsoever this year, 30% of staff in the Identity 
and Passport Service are in the same situation, whilst coastguard watch assistants 
received a special pay rise to keep their pay above the minimum wage. 

Pay in the civil service is worse than other parts of the public sector because 
‘progression’ (moving from the minimum to the maximum of the pay range) is 
included in the government’s pay cap. Hence there is less money available to fund 



basic pay awards. 
 
Mark Serwotka, PCS general secretary, said: 

“The government says it is on the side of hard pressed families, yet compound the 
financial misery for hundreds of thousands of hard working people by pursuing an 
unjust pay policy. The government is out of touch with the people who keep this 
country running and who deliver the everyday things we take for granted. Our 
members have grown increasingly frustrated by the government peddling the 
myth that they are the causes of inflation when they see their food, fuel and 
housing costs soar. Faced with pay cuts, pay freezes and increasing financial 
hardship, civil and public servants will not tolerate the government’s approach to 
pay which is disproportionately hitting some of the lowest paid in the economy. 

“There is still a window of opportunity though, for the government to recognise 
the hardship it is causing, by reviewing its unjust and unfair policy of below 
inflation pay.” 

    

Ofsted unions condemn plans to privatise inspectionsOfsted unions condemn plans to privatise inspectionsOfsted unions condemn plans to privatise inspectionsOfsted unions condemn plans to privatise inspections    

4 September 2008  

PCS, UNISON and the FDA have today (3 September) condemned plans by Ofsted 
to privatise early education and childcare inspections and have called for a re-
think.  

Early education and childcare inspectors working for Ofsted ensure standards 
across nurseries, summer play schemes, pre-schools and childminding services.  
 
The privatisation plans come at the same time as a long running pay dispute in 
Ofsted over the imposition of a divisive new pay structure and a below inflation 
pay settlement. Some members of staff have been asked to take a three-year pay 
freeze. 
Neil March, PCS negotiations officer said:: "Outsourcing such a sensitive area as 
early years inspections will lead to corners being cut and a loss of expertise. 
Introducing the profit motive into inspections, combined with the naive belief that 
the so called market holds all the answers will end in failure and further 
demoralise dedicated staff. 

from www.pcs.org.uk 

 

http://www.pcs.org.uk/


Three More Days Of Strike Action At Stansted Airport As Scanner Workers Vote 

By 90% To Reject 2% Pay Offer   

Strike action will take place on 19th 22nd and 25th of September 

10 Sep 2008 

GMB today announced three more days of strike action by scanner workers at Stansted 
Airport. This will be the second trance of action following a stoppage on Monday 25th August 
2008 by the 34 scanner workers who are employed by Airfield Serviceswho and who operate 
sophisticated security scanning equipment to check luggage going in to the holds of planes. 

The GMB members have voted by 90% to reject the company’s pay offer of 2% which they 
increased from 1.5% following the August strike action. 

Gary Pearce, GMB Organiser said, “It was not a surprise that GMB members who had 
rejected an insulting 1.5% pay offer should reject an ‘improved’ offer of 2%. The resulting three 
days of strike action will demonstrate to Airport Services that these workers expect a proper 
pay rise and are willing to fight for it.” 
 
25,000 GMB Members Employed By Scottish Councils To Strike On 24th September To 
Secure Inflation Rate Pay Rise 

GMB calls on Scottish Government to play a positive role to secure a settlement 

10 Sep 2008  
25,000 GMB members employed by local authorities in Scotland will stage a second day of 

strike action on 24th September 2008 to secure an inflation rate pay rise for 2008.  

from www.gmb.org.uk 

 

 
 

http://www.gmb.org.uk/


Usdaw echoes call to support carers    
29 August 2008 
 
Today, shopworkers union, Usdaw, welcomes the Work & Pensions Select Committee’s call 
for changes to the current ‘outdated’ system of benefits for carers.  
Usdaw represents many hundreds of working carers who are struggling to combine paid work 
with their caring responsibilities.  
 
For more than three years Usdaw, the UK’s fourth largest union, has been running a high 
profile campaign seeking improved rights and benefits for working carers. Usdaw strongly 
supports the Committee’s call to reform benefits to ensure they enable carers to remain in paid 
work or rejoin the labour market where they are able to and wish to do so.  
 
John Hannett, Usdaw’s General Secretary, who also sits on the Standing Commission on 
Carers said:  
 
“We know from listening to our members that financial support is a top priority. Carers don’t 
want handouts but they do want help with the extra costs caring brings. Our members want the 
freedom to earn a wage and to take up extra hours of work without losing their entitlement to 
Carers Allowance.  
“We welcomed the opportunity this summer to give evidence to the Committee, evidence 
rooted in the everyday experience of our members who are struggling to juggle paid work with 
their caring commitments. We congratulate Government on their commitment to conducting a 
wholesale review of the financial support and are confident the findings of the Select 
Committee will be given the weight they deserve.  
“We echo the Committee’s call for change. The current system of benefits needs to change – it 
needs to be more responsive to reflect the reality of carers’ lives in the 21st Century.”  
 
from www.usdaw.org.uk 
 
 
 
 
 
WATTS THE DIFFERENCE! RAIL’S ELECTRIFYING!      

 
ASLEF has long argued for the electrification of the UK rail network. Our three chief 
arguments are that electrification; would make for a railway that is cleaner for both 
driver and passenger; that cuts down on the emissions that cause global warming; that, 
by cutting reliance on oil, ensures there will be a rail network in the future. 

http://www.usdaw.org.uk/


The campaign must involve us with a range of other organisations who share some of our 
objectives. In particular this must involve 

• Passenger groups  
• Environmental campaigners  
• Those with concerns about oil dependency  

It must also involve other central issues, specifically about  

• The way that the additional electricity demand will be generated  
• Who is to provide funding for such a major project 

We are arguing for perhaps the most fundamental change in the railway infrastructure since 
we moved from steam to diesel. Obstacles and objections will litter our path. It will not be easy, 
nor quick.  
But I believe that it is essential. And I am convinced that if we all play our part, we can be 
successful.  
For all our sakes, I hope I’m right.  

Keith Norman - General Secretary – ASLEF 
  
WE’D ALL BENEFIT FROM ELECTRIFICATION 
There is a growing consensus that the electrification of rail must change from being a 
desirable objective into a vital necessity. A number of pressing events have come together to 
cause this: the shortage of oil, the concern over the environment, pressure on cab conditions 
and demand from passengers for higher standards.  
  
GOVERNMENT VIEW(S) 
Last month even Ruth Kelly, the Minster of State for Transport, began to make positive noises 
about electrification. This was welcome, if a little unexpected. Only last year the government 
published a White Paper called ‘Delivering a Sustainable Railway’. The section dealing with 
electrification was discouraging. It said, ‘It would not be prudent to commit now to ‘all-or-
nothing’ projects, such as network-wide electrification’ although the case would be ‘kept under 
review’ (which is government- speak for shoved in a cupboard and ignored). The White Paper 
outlined three main reasons for not pursuing it. These were  
• Electrification is expensive. If would bear the cost of more urgently-needed investment in 
increased carrying capacity 
• The future performance of electric and self-powered trains is unpredictable. There remain 
considerable uncertainties about the relative pace at which these technologies will develop 
• Electrification would be more cost-effective if it were implemented after radio-based cab 
signalling 
However, last month the government position seems to have changed. Ruth Kelly told a 
‘Transport Times’ Conference on 'Action on Climate Change: A Role for Transport'. 
‘In last year's Rail White Paper we rightly prioritised investment for the next five years in a 
massive increase in carrying capacity – but looking beyond that I can see great potential for a 
rolling programme of electrification.’  
She went on to say that, ‘Electric trains are cheaper to operate than diesels, require less 
maintenance, and emit between 20%-35% less carbon’ and ‘Electric trains are zero emission 
at point of use – improving local air quality’ and they offer ‘additional carrying capacity and 
improved passenger comfort.’  



  
ALLIES COMING OUT OF OUR EARS! 
Apart from the environmental aspects, electrification can help the continued rise of our 
railways. Journeys on electric traction trains are quieter, smoother and usually quicker. They 
are less noisy for people who live near lines. Marketing specialists talk about the ‘sparks 
effect’, saying that as passengers notice increased investment is made, they are attracted to 
this mode of transport. Electric traction also benefits smaller station because trains can stop 
more often with a smaller time delays – so it is easier to service less popular stations. 
  
WHEN DO WE START? 
ASLEF’s campaign starts now. When Ruth Kelly said she saw ‘great potential for a rolling 
programme of electrification’, she committed the government to set up a ‘cross-industry 
working group to re-examine the business case for electrification, explore how costs can be 
brought down much further and agree priority schemes.’ She aims to have an initial study 
completed during 2008.  
ASLEF will play its full part in that process because we believe that we can, through 
electrification, improve conditions for staff and passengers, ensure the future of a growing and 
efficient railway network and stop unnecessary waste of our planet’s resources.  
  
SIGN UP TO THE E-PETITION 
You can add you name to the Number 10 e-petition to let the government now how you stand 
on the electrification issue. Go to the following address: 
http://petitions.number10.gov.uk/Electrification/  
 
from www.aslef-dc5.org.uk 
 
 
 
 

NUJ FILM SHOWS POLICE OBSTRUCTION OF JOURNALISTS    

VIDEO: The NUJ has released a short film highlighting some of the problems 
faced by journalists covering public demonstrations. 

The video was released the day after the TUC in Brighton condemned the erosion of civil 
liberties and media freedoms in Britain. TUC unions unanimously backed a motion, proposed 
by the National Union of Journalists, which called for a rethink of government policies that put 
journalists at risk of imprisonment just for doing their job.  

Speaking after the TUC vote, NUJ General Secretary Jeremy Dear said: “Journalism is facing 
grave threats in an age of intolerance. Whilst on the streets dissent is being criminalized, 
independent journalism is being increasingly caught in the civil liberties clampdown.”  

http://petitions.number10.gov.uk/Electrification/
http://www.aslef-dc5.org.uk/


The nine-minute video, called Press Freedom: Collateral Damage, includes examples of the 
police obstructing journalists in their work. Release of the film follows numerous complaints 
from media workers who have experiences of the police going beyond their powers in 
attempting to restrict the ability of journalists to do their work. The NUJ’s motion to the TUC 
was part of a wider campaign for a greater recognition of press freedom by the UK 
government.  

The motion also highlights cases of journalists, such as Robin Ackroyd and Shiv Malik, who 
have faced the threat of jail because of legal demands to reveal confidential source 
information.  

In his speech to Congress, Jeremy Dear drew attention to the case of Sally Murrer, who is 
facing criminal prosecution for receiving information from a police source, and highlighted the 
problems faced by journalists attempting to cover the recent Climate Camp in Kent.  

Jeremy said: “The terrorising of journalists isn’t just done by shadowy men in balaclavas, but 
also by governments and organisations who use the apparatus of the law or state authorities 
to suppress and distort the information they do not want the public to know and to terrorise the 
journalists involved through injunctions, threats to imprisonment and financial ruin. The use of 
the Terrorism Act and SOCPA increasingly criminalize not just those who protest but those 
deemed to be giving the oxygen of publicity to such dissent. Journalists’ material and their 
sources are increasingly targeted by those who wish to pull a cloak of secrecy over their 
actions.”  

The speech concluded: “This isn’t over-zealous policing this is a co-ordinated and systematic 
abuse of media freedom – and we must expose it, challenge it and act against those who 
undermine the rights of photographers, journalists and media workers. And we must do so 
because if whistleblowers and sources fear speaking out, if photographers and journalists 
cannot probe the dark corners of business, politics or human rights, the ability of the media – 
already under threat from concentration of ownership and cost-cutting – to hold power to 
account, to expose wrongdoing, to provide the information on which citizens can make 
informed decisions about their lives will be seriously compromised. The Terrorism Act and 
SOCPA are not sophisticated security policies – they are the blunt instruments of an intolerant 
government.  

“As if in some Orwellian nightmare the Ministry of Freedom tells us that the price we must pay 
for peace and liberty at home is not just a war in Iraq – not just the billions spent on war – but, 
in the wake of the London bombings, is the fingerprinting of council workers and the covert 
surveillance of M&S workers. It is ID cards and 42-day detention. It is curbs on the right to 
protest, the civil contingencies act and it is the extension of the Regulation of Investigatory 



Powers Act, a snoopers’ charter giving access to personal texts, emails and internet use. The 
price is too high. Less liberty does not imply greater security. It never has. Our movement has 
been at the forefront of the great struggles for human and civil rights over the past century. In 
this age of intolerance new struggles must be waged and we must lead that fight.”  

9 September 2008 

 

Journalists at Express Newspapers have warned that proposed redundancies at 
the Daily and Sunday Express threaten the very future of the papers.  

An NUJ chapel resolution passed on Wednesday (10/09) said:  

“This chapel views with anger the proposed redundancies which will herald the immediate 
demise of the Daily Express and Sunday Express as national newspapers. The chapel 
reiterates its longstanding and absolute opposition to compulsory redundancies and five-night 
working weeks and asks its officials to return as soon as possible with full details of the 
proposals.”  

The company has proposed cutting up to 69 editorial jobs, including more than 30 sub-editors.  

NUJ National Newspapers Organiser Barry Fitzpatrick said: “We have serious concerns about 
these cuts – about what they mean for people under threat of losing their jobs, but also that 
they will impose lower editorial standards and damage quality on these historic titles.  

“We are due to meet management next week, when we will again press for information about 
how management intends for these proposed changes to work – information that they haven’t 
been able to supply to date.”  

11 September 2008 

from www.nuj.org.uk 

 

http://www.nuj.org.uk/


BBC security staff agree pay increase    
Members at Wilson James, the BBC’s security contractor in London, have accepted a 
3.8% pay rise backdated to 1 July. 

 
Suresh Chawla, BECTU official.  
The settlement follows a consultative ballot in which over 80% of members voted in favour of 
the increase. 
BECTU’s Organising Official, Suresh Chawla, commented: “Although the rise falls slightly 
short of our initial claim we feel it represents a reasonable settlement at this stage for our hard 
working members who continue to provide high quality security across the BBC sites in 
London.” 
 
from www.bectu.org.uk 
 
 

·ROTTEN BOROUGHS.  

STAGGL HUNT  

FEDERAL prosecutors in the US are very keen rto talk to one of the "investment advisers" who helped Dame 
Shirley Porter, the disgraced former Tory leader of Westminster council, hide £48m she owed the taxpayer in the 
wake of the 1980s "homes for votes" scandal (Eyes passim).  

American authorities declared Mario Staggl a fugitive after he failed to answer a summons to a Florida court in 
May. Staggl, 43, who lives in Liechtenstein, is alleged to have assisted one Bradley Birkenfeld, a former employee 
of UBS, the Swiss bank which styles itself the world's leading "wealth manager", in helping rich clients evade 
billions of dollars in US taxes. Birkenfeld pleaded guilty in June to helping Californian businestlman Igor 
Olenicoff stash millions in Swiss accounts far from the clutches of the Internal Revenue Service. A US senate sub-
committee report last week estimated that UBS has hidden nearly $18bn from the taxman on behalf of some 
19,000 wealthy Americans in recent years.  

Staggl was also a director of Zollikon Investments SA, the British Virgin Islands company which handled millions 
of pounds belonging to the Porter family while Dame Shirley was publicly claiming to be stony broke. Zollikon 
bought a £1.5m Mayfair flat for Porter when she deemed it safe to return to the UK in 2006, and from 1995 it 

http://www.bectu.org.uk/


channelled interest payments to her and her now deceased husband, Sir Leslie Porter, in connection with a $12m 
loan the Porters made to the Telos Corporation, a US defence communications software company (Eyes 1178 and 
1180). Dame Shirley's son, John Porter, bought a controlling interest in Telos in 1993 with money provided by his 
parents, according to the US regulator the Securities and Exchange Commission.  

In 2005 German prosecutors questioned Staggl about his connections with two men who were later accused of 
trying to arrange shipments of uranium-enrichment equipment to Libya as part of a black market in nuclear 
technology headed by Abdul Qadeer Khan, the so-called "father" of Pakistan's Bomb.  

Paul Dimoldenberg, leader of the Labour group on Westminster city council, told the Eye:  

"Everybody knew Dame Shirley wasn't telling the truth - now we know how she hid the money, and the sort of 
people she used to help her."  

PRIVATE EYE 25 July-7 August 

• YET another councD has falIen for Westminster councD's carpetbagglng PR team's shtick - and ended up 
with a huge bill  

Westminster, in the form offormer Tory spinner Alex "Chicken Wrestler" Aiken (Eyes passim), was brought in 
last year to prepare a report on Lib-Dem Sutton council's communications department. Aiken's report slagged off 
the in-house team as "below benchmarks". Seven ofthe eight employees duly left and were replaced by staff from, 
er, Westminster. At the time, Cabinet member Tony Brett Young said the new arrangement would not cost "more 
than we spend at the moment". .FACT: Sutton's communications bill in 2007-08 (old team) was £379,000. The 
cost in 2008-09 (new team) will be £573,600. Just fancy that!  

PRIVATE EYE 5 September-18 September 
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