
 
 
 
 
 

 
 

DECEMBER 2008 

NEWS AND EVENTS 
 
 
 
CIVIL SERVICE PAY  
 
In November the prospect of a national civil service strike was growing but then 
the action was suspended whilst talks went on. Then news of an agreement 
began to emerge. Below is the latest information from the PCS website. 
 

 

As Activate went to press, activists, reps and officials were carefully analysing the implications 
of the agreement for those areas still in dispute over pay, in multi-year deals or with imposed 
deals. 

The agreement represents new money for pay and is an achievement on the part of activists 
and members who stood together to get us where we are. 

The success of any campaign should be measured by what is gained. 

As a result of our united campaign there is now more money available for pay, through the 
use of other savings which managements in departments and related public bodies were 
previously barred from using. 

We also now have a written commitment from the government that there is no 2% pay cap on 
public sector wages so there is even less reason for management to refuse a pay increase to 
people on the maximum of their pay scale. 

These are significant shifts in policy from a government which had previously told us there was 
no more money to be had and going beyond 2% would be inflationary. 

Other demands we made on pay progression, regional pay, reducing the number of bargaining 
units, performance pay and equal pay, were not included in the agreement. 

CITIES OF LONDON 
& WESTMINSTER 
TRADES COUNCIL 

http://www.pcs.org.uk/en/campaigns/national-pay-campaign/pay-campaign--members-briefings/national-agreement-on-pay.cfm
http://www.pcs.org.uk/en/campaigns/national-pay-campaign/pay-campaign--members-briefings/letter-from-gus-odonnell.cfm


The government has agreed, as we requested, to an ongoing process of talks in the coming 
months, and we will ensure all of these issues are on the agenda for discussion. 

No agreement is ideal. But in less than ideal circumstances, we have made real progress. 

If we had not made this agreement, we risked losing it and having to start again from scratch. 

Because of this agreement, the next time we sit down with the government we will be starting 
from a more advanced position than where we were even little more than a month ago. 

And it has been achieved without members having to take another day’s strike action in 
November, which would have hit members' pay packets just before Christmas. 

Our negotiators would never even have been invited in to talk if members had not shown their 
resolve and determination to take the fight on. 

While we have long called for joint union action in defence of public sector pay, it was PCS’s 
campaign and action that brought the government to the negotiating table. 

Where to now? 

Detailed work is now underway in departments and agencies to apply the terms of this 
agreement and the union will issue guidance for our negotiators. 

Members standing together, being prepared to take action to defend their livelihoods, have 
opened the door to more money. 

During this period we will test how far this offer from the government translates into more 
money for members. 

We may have reached agreement on some of our issues. But we have not called an end to our 
campaign for fair pay. 

We did not call any national industrial action under the mandate of the September ballot. 

But if members’ pay does not improve we must be ready to step up the campaign again, 
including all options of industrial and political activity. 

Since 2004 united action has protected pensions, won agreements on job security and 
privatisation, stopped attacks on sick pay, and now secured a national agreement on pay for 
the first time in many years. 

We should be proud. But the campaign goes on. 

from www.pcs.org.uk 

 

 

 

 

http://www.pcs.org.uk/en/campaigns/national-pay-campaign/
http://www.pcs.org.uk/


Publication Date: December 29 2008 

BRITAIN’S BIGGEST rail union has today urged the government to 
use its powers to ensure that South West Trains is not allowed to 
slash ticket-office opening times, in line with objections made by 
the rail passengers’ watchdog, Passenger Focus. 

With a government decision imminent on whether to allow cuts at 114 stations that would leave dozens 
without ticket offices at weekends and dozens more without evening and early morning cover, RMT has 
asked transport Minister Lord Adonis to act decisively in passengers' interests. 
  
"SWT trains passengers are already facing New Year increases in unregulated fares of more than seven per 
cent, but the government can act to stop ticket-office cuts which would impose a vastly poorer service as 
well," RMT general secretary Bob Crow said. 
  
"The government has the power to stop these unwarranted cuts and I have asked the minister to act 
decisively in the interests of passengers. 
  
"Our campaign against these cuts was endorsed by large numbers of passengers who were as horrified 
about the prospect as our members are. 
  
 "It is unacceptable that a hugely profitable company like SWT should attempt to lay off vital front-line railway 
staff, not least in the current economic climate. 
  
"We need to see more staff on stations, not fewer, but if SWT is allowed to get away with it other greedy 
train operators will see it as a green light to shut ticket offices across the rail network," Bob Crow said. 
 
 
 
 
 

Publication Date: December 23 2008 

RMT to ballot entire DLR membership in escalation of dispute 

MEMBERS OF Britain’s biggest rail union working in the control room of Docklands Light Railway will begin 
a work-to-rule and overtime ban from January 5 after voting overwhelmingly for industrial action against 
imposition of rosters. 
In the RMT ballot that closed yesterday, members voted by 20 to two for strike action and by 21 to one for 
industrial action short of a strike after Serco Docklands unilaterally decided to replace 12-hour weekend 
shifts with eight-hour duties, depriving around 30 staff of 24 rest days a year. 
Control-room staff will work strictly according to procedures and will refuse all overtime from a minute after 
midnight on January 5, when the imposed rosters are scheduled to commence.  
The RMT executive also agreed to escalate the dispute and ballot the union’s entire membership at 
the company. 
“Our members have made quite clear what they think about Serco Docklands’ unacceptable attack on their 
working conditions and work-life balance,” RMT general secretary Bob Crow said today. 
“The RMT executive has put in place a work-to-rule and overtime ban to start on January 5, but the 
company should understand that our members have also delivered a massive mandate for strike action. 
“The company still has a chance to step back and withdraw the imposed patterns, but we have also put in 
place arrangements to ballot our entire membership at the company, because it is quite clear that the threat 
of imposed conditions hangs over every one of them,” Bob Crow said. 
 



Conference 
 

Crisis in Working Class Political Representation 

  

 
TIME: 

Saturday, January 10 2009 (11am to 3pm) 
 

PLACE: 
Friends Meeting House, London NW1 (opposite Euston station) 

map 
SPEAKERS: 

Brian Caton (POA) 
Bob Crow (RMT) 

John McDonnell MP 
Mary Davis 

Mark Serwotka (PCS) 
 
all from www.rmt.org.uk 
 
 
 
 

 
Crisis talks at EWS 

12 Dec 2008 
EWS management have been engaging ASLEF and the other rail unions in urgent talks as they 
prepare their proposals to deal with the current economic downturn. 
Senior EWS managers explained to union company council, officers and EC members how the 
economic crisis in the UK has greatly impacted on EWS because of the company’s major role in 
the UK supply chain as a whole. 
The projected outlook for tonnage moved and revenues is significantly down and the demand for 
steel, scrap, cars, petroleum, minerals, coal and intermodal will be considerably lower over the 
coming 12-18 months. 
 
 

Union helps sponsor Kindertransport event 
2 Dec 2008 
Seventy years ago today – on 2 December 1938 – 200 children stepped from a train at Liverpool 
Street station. They were the first of 10,000 mainly Jewish children to arrive in this country 
fleeing the Nazis. ASLEF helped to sponsor a theatre event at the station to commemorate the 
anniversary. 
The British government would not accept their parents so the children stood at the train station, 
confused and lost, waiting to be led away to foster homes, hostels or camps. They were the lucky 
one. By the end of the war over a million and a half children left behind were dead.  

http://www.multimap.com/maps/?qs=NW1+2BJ&countryCode=GB
http://www.rmt.org.uk/


Throughout today Suitcase Productions, with drama students from John Moores University, are 
re-enacting these heart-rending scenes. They bring home with great force these terrible events to 
commuters passing through the station. 
 
 
from www.aslef.org.uk 
 
 
 
 

 

Fair tips for staffFair tips for staffFair tips for staffFair tips for staff    

Send the government a message 

with this voucher 
Send a message to the government 
as part of the campaign to give 
waiters and waitresses fair tips.  
The Unite campaign for fair tips has 
been successful in getting the 
government to launch a consultation 
on the possibility of a fairer transparent 
tipping system, but we must fight to 
ensure employers give their staff 100 
per cent  of tips left by customers - with NO deductions! Play your part - simply email or 
post this voucher and don't let greedy employers continue to take the tips customers 
have left for those who served them. Make your views heard as part of the consultation. 
For more information on the Unite Fair Tips campaign please visit - 
www.unitetheunion.com/fairtips 
 
 

Unite opposes sale of last publicly owned London bus Unite opposes sale of last publicly owned London bus Unite opposes sale of last publicly owned London bus Unite opposes sale of last publicly owned London bus 

serviceserviceserviceservice    

11 Dec 2008 

Unite, the UK's largest union, today (10th December) condemned Transport for London's 
(TfL) decision to sell off the last publicly owned bus company operating in London, East 

http://www.aslef.org.uk/
http://www.unitetheunion.com/fairtips


Thames Buses (ETB) as short-termist and a demonstration of the 'privatisation' agenda 
gone mad.  
By selling ETB the union believes that TfL will also lose a useful way of assessing and 
monitoring the other 20 operators that control London's bus network. 
Peter Kavanagh, Unite senior regional officer, said: "By selling off East Thames Buses 
TfL has lost a useful yardstick with which to measure the effectiveness of London's other 
bus operators. 
"We are living through a period when privatisation and free market economics are clearly 
floundering. Privatisation has failed the UK's travelling public. It is a myth that 
competition improves public services and it has certainly not improved London's buses. 
All that has happened is that bus drivers' terms and conditions have been squeezed. We 
challenge TfL to bring London's bus services back into public ownership rather than sell 
off its last publicly owned company." 
If the sale does go ahead, the 500 ETB employees will have their terms and conditions 
protected. However, Unite has particularly highlighted the area of pensions. 
"We will not accept anything less than the Final Salary Pension scheme that our 
members currently enjoy," added Mr Kavanagh. 
Unite wants to see a common rate of pay for people doing identical jobs, as well as a 
more integrated approach to all aspects of training and health and safety drawing on 
best practice - something that is difficult to deliver with 21 competing rather than 
cooperating employers. 
 
 

Unite condemns mayor's 'vision' for transportUnite condemns mayor's 'vision' for transportUnite condemns mayor's 'vision' for transportUnite condemns mayor's 'vision' for transport    

Unite, London's biggest trade union, has slammed mayor Boris Johnson's 10 year 
transport plan to radicalise London's transport system. The strategy wipes out earlier 
plans for key infrastructural initiatives, vital to London's integrated transport network, and 
to its economy. 
Unite questions why projects such as the Croydon Tramlink extension and the Cross 
River Tram are being scrapped. These are both necessary, and would additionally 
create skilled jobs at this critical time. 
Mayor Johnson's plans threaten to reverse the positive achievements of recent years, 
especially on London Buses. Bus ridership has dramatically increased along with the 
marked improvement in performance and quality. 
Steve Hart, Unite regional secretary, said: "Talk of looking for more savings through a 
major review of London's bus network and bringing in expensive consultants is ominous, 
not only for our members who have delivered this remarkable success story, but also for 
the millions of Londoners who have benefited from it. 
"Londoners also need to be aware that Johnson's mission to replace the bendy bus 
remains hopelessly and mysteriously uncosted - a strange omission for a politician intent 
on finding savings." 
 
 
from www.tgwu.org.uk 
 
 
 
 

http://www.tgwu.org.uk/


The clean team awards 
(24/12/08) Cleaning staff in the NHS are well worth celebrating and that’s why 
UNISON is launching its new awards for people and teams who have made an 
outstanding contribution to a clean and safe environment for patients in the NHS. 
 
“UNISON believes hospital cleaners are an essential and integral part of the 
healthcare team in the fight against healthcare associated infections,” says 
UNISON head of health Karen Jennings. 
 
“Cleaners have a wealth of knowledge, experience and skill that is essential in 
maintaining a clean and safe environment for patients. These awards aim to 
recognise and celebrate the role that cleaners play in the NHS.” 
 
The awards are designed to reward high standards of excellence achieved by 
NHS cleaning teams. 
 
The five separate categories underline the point that achieving those standards is 
not the sole responsibility of the cleaning staff, but require a whole-team 
approach. 
 
If you have a colleague you would like to nominate or are part of a team that 
would like to apply, simply download and fill in the nomination forms. 
 
The winners in each category will be presented with their awards at a special 
awards ceremony in London on the evening of Monday 16 February. 
 
You can register for the award ceremony and the cleaners╒ conference for a 
special joint price - see registration form for details. 
 
from www.unison.org.uk 
 
 
 
 
 
 
 

http://www.unison.org.uk/healthcare/pages_view.asp?did=7970
http://www.unison.org.uk/


 
Today’s Strike At Chemilines Postponed For Talks 

Today’s strike at Chemilines in Wembley has 
been postponed to allow talks to take place 
over the current dispute.  
 Tahir Bhatti, GMB Organiser said, “GMB is 
delighted to attend the talks with a view to finding a 
solution to the dispute. GMB’s main concern is to get 
the people who have been laid off back to work as 
soon as possible." 
 
Background - 

MILLIONAIRE BROTHERS PALTRY PAY OFFER TO CHEMILINES WORKERS WHO 

DELIVERED THEM PROFIT OF £2.8 MILLION UP BY 13.1 % 

GMB members tell millionaire brothers Ravi and Jagdish Karia and owners of Chemilines with an estimated 

fortune of £42 million that 1% will not do and national minimum wage rates are not acceptable 

 
 
 
 
Arbitration Terms Of Reference Agreed To Resolve 2008/9 Pay In 

Local Councils In England, Wales And Northern Ireland 
GMB to seek an across-the-board pay increase of at least the level of retail price 
inflation with additional increases for the lower paid in 2009/10 pay claim for 1.7 million 

council workers 

22 Dec 2008 

The 2008/9 Local Government NJC pay award (2.45% plus £100 on SCPs 4,5 and 6 
effective from 1 April 2008) was referred in October 08 jointly by the unions and 
employers to ACAS arbitration to resolve. The decision of the arbitrator, after taking 
evidence from unions and employers will be binding on all parties. 

The Trades Unions and Employers have now agreed the Terms of Reference for 
arbitration which are as follows: 

http://gmb.live.poptech.coop/Templates/PressItems.asp?NodeID=97993


"The arbitration board is asked to consider the arguments put forward by both 
sides and resolve the 2008/09 pay dispute. The arbitration board shall take into 
account annual levels of affordability for all local authorities within the context of 
the 2008-11 Comprehensive Spending Review period settlements and the impact 
of the changing economic circumstances since April 2008." 

Both sides have agreed to the composition on the arbitration board which is as follows: 
John Harris (Chair), Mary Stacey and Cecilia Wells. 

Hearing are expected to be in early February 09. This will coincide with putting in a new 
claim for 2009/10. 

Brian Strutton, GMB National Secretary for Public Services Section said " It is also time 
to commence negotiations for pay in 2009/10 and the Trades Union Side has 
agreed that the claim should be: a) for a one year deal b) relate to pay only c) seek 
an across-the-board pay increase of at least the level of retail price inflation with 
additional increases for the lower paid. 

The Trades Union Side will now develop this into a formal claim and submit it as 
soon as possible. 

Because of the outstanding arbitration for 2008 we are later in formulating the 
2009 claim than we had planned. Councils are setting their budgets now and we 
need to get the message to them that they need to allow for better pay rises than 
they have been doing. Therefore the Trades Union Side will write to all local 
authorities asking them to set at least cost of living pay increases for their staff in 
their budgets for 2009. 

GMB believes that every Council can afford this without exception. We stand them 
on notice that we expect at least cost of living pay rises. It’s now up to each 
employer to ensure they allow for this in 2009 and live up to their promise to be 
“employers of choice.” 

 



GMB Welcomes MEP Vote To End The UK Opt Out From 
Working Time Directive 

Labour MEP’s should be congratulated for standing up and ensuring UK workers get the  

Responding to the news that the Social Affairs and Employment Committee of the 
European Parliament have voted today to end the opt out for the UK from the Working 
Time Directive Paul Kenny, GMB General Secretary said, “This is a very significant 
day for UK workers. Labour MEP’s should be congratulated for standing up and 
ensuring that UK workers get the same rights as the rest of their fellow workers 
across Europe. Dignity and decency has won over ignorance and greed. There are 
a number of steps to go yet until the opt out is ended and GMB will be lobbying to 
ensure the vote in the European Parliament in December goes the same way.”  

all from www.gmb.org.uk 

 

CITY OF LONDON – SOME FACTS & FIGURES 

The area of the “Square Mile” is an important part of the area we cover – and very 
different from other parts of London. The City Corporation publishes various documents 
setting out details of the City. 

To get a handle on the nature of the area the following may help - 

Less than 10.000 people live in the City (9185 on 2005 – 4924 male, 4261 female) but 
some 300,000-360,000 come into the area each day to work or study (it is estimated 
30,000 are students). The Trades Council recorded that the City suffered severe job 
losses in the tens of thousands during the 1980s and early 90s affecting lower level staff 
in larger finance and insurance companies most severely. There has been a growth 
since in service and retail employment . 

If you look at the maps below you will see the peculiar nature of the City from the 
residential point of view – the bulk of the population being in 4 areas to the north and 
east whilst the biggest area with most electoral wards has less than a quarter of the 

http://www.gmb.org.uk/


population. The lower map shows the City broken down into SOAa a national method of 
breaking up areas into units of comparable population size. 

The big areas of population are Golden Lane and Smithfield, Barbican and Portsoken. 
Barbican is the wealthy area and Portsoken, believe it or not, is in the bottom 25% of 
poor areas in the country. Portsoken is the area to the eastern boundary of the City just 
north of the Tower of London - next .to Tower Hamlets. 

Portsoken has about a quarter of its population being of Bangladeshi origin. 

The City has about 60%f of all households being 1 person households and a large 
number of households – possibly just under a third - being second homes. Many are 
held rent free – usually paid by the company/employer. They estimate the population will 
grow to 10,000 in 2010 and 15,000 in 2031. In 2002 the average household income in 
the City was £970 -  £284 higher than London and £480 higher than England. Given the 
earnings in Portsoken and Golden Lane will be low this means the average for the 
wealthy is even higher. 

The maps show up the gerrymandered nature of City government – showing a close 
resemblance to its 17th century colonial outpost “London” Derry in Northern Ireland. The 
undemocratic nature of the City where money effectively buys votes has been a scandal 
for years but which the Labour Government veered away from trying to introduce 
reforms with the birth of New Labour and its love affair with the money men. The 
financial power of the City has fought off any attempts to curb their unique and 
democratically unaccountable power. 
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